
 
 

The 153rd Annual General Meeting of the Auckland Museum Institute 

Tuesday 16th November 2021, commencing at 5.00pm via Zoom: 

 
https://aucklandmuseum.zoom.us/s/99055300432?pwd=aCtoQlVGeXZYRC9aQzh1VHJjYlBNUT09 

Meeting ID: 990 5530 0432 
Passcode: 276044 

 
 

AGM AGENDA 

1. Welcome and Apologies 

2. Opening address – Roger Lins, President Auckland Museum Institute 

3. Museum kōrero – Auckland Museum Executive and Trust Board 

4. Confirmation of Minutes of the 152nd Annual General Meeting 

5. Matters Arising 

6. President’s Report (to be taken as read) – President 

7. Presentation of the YE 30 June 2021 Financial Performance Statements (to be taken as read) –  Alison 
Preston, Treasurer 

8. Accept Section Reports 
- Costume & Textile Association of New Zealand 
- Conchology Section 

9. Proposed Rules changes  

10. Council Members 2021 - 2022  

11. General Business 

12. Close of formal proceedings  

13. Presentation: Wilma Blom, The Margaret Morley Molluscan Collection 

 
You can view these papers online  

RSVP: To ensure that we have a quorum for our AGM, please register for this event by end of business day 
Friday 12 November using the AGM Registration form. 

To record an apology or for queries, please email: institute@aucklandmuseum.com or leave a message 
on 09 306 7923. 

It is anticipated the evening will finish around 7.00pm. 

 

https://aucklandmuseum.zoom.us/s/99055300432?pwd=aCtoQlVGeXZYRC9aQzh1VHJjYlBNUT09
https://www.aucklandmuseum.com/your-museum/membership/membership-types/ami/about-ami/key-resources
https://www.aucklandmuseum.com/visit/whats-on/members/153rd-annual-general-meeting-of-the-auckland-museu
mailto:institute@aucklandmuseum.com


 

MINUTES OF THE 152nd ANNUAL GENERAL MEETING 

of the AUCKLAND MUSEUM INSTITUTE 

 

Tuesday 08th December 2020, 6.30pm 

Auditorium, Auckland War Memorial Museum 

PRESENT:  The Auckland Museum President and 48 Members and guests as tabled. 

 

1. WELCOME AND APOLOGIES 

 John McIntyre (President) warmly welcomed everyone including Orchid Atimalala, Chair of Auckland 
Museum Trust Board, Auckland Museum CE David Gaimster, Lisa Rudolphe, Museum Head of 
Development, Christiane Pracht, Museum Membership Manager and Christina Wood, Membership 
team member. Members’ apologies received and additional apologies were accepted.  

 

2. OPENING ADDRESS 

 John McIntyre opened the AGM with a Samoan family proverb from the Museum Annual Report: 

‘Solo i tua ni ao taulia’ Wipe clear the clouds. For when they pass, they leave 
behind 

‘lagi e mama ma le soifua maua’  Clear skies/clarity and a life that is well. 

 

John spoke to his PowerPoint presentation ‘STRATEGIC DIRECTION & FOCUS 2021’ acknowledging the 
extraordinary challenges faced over the past year and the need to now build on AMI’s Purpose.  

• Collaborative Membership development 

At the recent SGM members overwhelmingly supported the Museum Membership framework, 
positioning AMI as a premium membership offering that is jointly supported by the Museum and 
the Institute.     

• Partnership with the Museum’s Tertiary Programme 
The Museum’s Tertiary Research Strategy has now come to fruition with the Institute a keystone 
partner in the Postgraduate Scholarship Programme, committing to providing financial support.   

• AMI Leadership Programme 
In the fulfilment of our statutory responsibilities, a concerted effort is required to develop AMI 
Council’s leadership and governance capability. The Institute Council is therefore seeking a 
diversity of new skill sets, competencies and experience to guide our strategic direction and is 
exploring the creation of a leadership development programme. 

• Engagements as a learned society and the Auckland Branch of the Royal Society of New Zealand Te 
Apārangi 

A community engagement opportunity arose for the Institute to run an open-science event, Citisci, 



with the UoA School of Environment in collaboration with Auckland Council.   AMI Councillor Dr 
Rosemary Barraclough successfully ran five different sessions on Day 2 of Auckland Council’s 
'Pestival'.  

• Auckland Museum Foundation Fund (AMFF) 

Members received a recent advice that the Auckland Museum Foundation (AMF) has been wound 
up and in accordance with their Trust Deed the accumulated funds ($400k) have been transferred 
to AMI. The Fund’s objective is to provide a reliable income in perpetuity to be dispensed in 
support of the Auckland Museum. A specific Fund Deed has been established.  

• Auckland Museum Trust Board Appointments 
AMI conducts a joint Trust Board appointments process with Auckland Council RFA in consultation 
with the Trust Board, the Museum Chief Executive and the Taumata-a-iwi President.  In 2021 the 
Council was pleased to reappoint Richard Bedford and Ben Palmer to the Trust Board.  

 

3. MUSEUM KŌRERO – ORCHID ATIMALALA, CHAIR OF THE AUCKLAND MUSEUM TRUST BOARD 

 Orchid thanked members for their constant and unfailing support for the Museum and the AMI Council 
for its steady leadership during 2020.   Orchid spoke of the re-opening of Te Ao Marama South Atrium 
bringing together all our communities.  David Gaimster was acknowledged for his leadership in this 
building transformation and for his support for all areas of the Institute.   

Orchid especially thanked John McIntyre who was stepping down following eight years on the Museum 
Trust Board followed by six years as AMI President. Orchid presented John with a small token of 
appreciation and gratitude for his energy and substantial commitment to the Museum and the Institute. 
John acknowledged Orchid’s kind words. 

 

4. MUSEUM KŌRERO – Dr DAVID GAIMSTER, CE, AUCKLAND MUSEUM  

Dr David Gaimster updated members on the challenging period the Museum has gone though over the 
past year, the new developments and initiatives despite the disruption caused by Covid lockdowns 1 
and 2 and the damaging losses in the Museum revenue streams. Key highlights shared included: 

• The recent opening of Te Ao Marama, the new South Atrium orientation and hospitality precinct.  

• The new gallery suite Tamaki Herenga Waka – Stories of Auckland opening in March 2021 
alongside the Imaginarium and new Education Suite for schools and educational audiences. 

• AMI’s support of the Membership development changes ratified by the Institute SGM. 

• The Museum’s 2018 Five Year Research Strategy – Stretch Thinking – building sustainable 
collaborations to set an international benchmark for indigenous research in museums and securing 
the largest contestable research grant ever awarded to a museum in New Zealand - a multi-year 
$13.3m research grant from MBIE’s Endeavour Fund in partnership with Ngati Kuri.  

• Forming strong partnerships with Royal Society Te Aparangi and AMI offers new opportunities to 
engage in research translation, increasing the long-term benefits of research to Museum 
audiences. 

• The introduction of new Tertiary Summer Studentships (the first intake of seven students selected 
from 500 applications) alongside Internships, Post-Graduate Research Scholarships and Visiting 
Fellowships.  

• The integrated Museum Membership structure, which together with the new scholarship initiative 
and collaboration on the Museum Medals Programme form a new era of strategic partnership, 
joint ventures and a shared charitable mission between the Museum and the Institute.  

David acknowledged the contribution of John McIntyre as outgoing AMI President, Institute Council and 
Foundation Board member. David also thanked the contribution of fellow retiring AMI Council members 
and AMI Members for their ongoing loyalty and support in a challenging year. 



John McIntyre then opened the floor to questions from members for Orchid and David. 

  

 Q: What was the scale of financial impact of Covid-19 on the Museum, in particular around the kinds of 
reductions the Museum has had to make?  

 David responded that  

• The biggest impact was the loss of international tourism which provides about a quarter of the 
Museum’s self-generated revenue, a significant loss of $8-9M.   

• The Museum was obliged to act very quickly to adjust its financial planning to accommodate 
reduction in revenue, including a resizing of the Museum workforce. 

• The city of Auckland also faces budgetary constraints, and this has resulted in the flatlining of the 
Museum’s levy funding. It is not clear whether the Museum will maintain its current level of 
funding over the next few years.  

• Membership is part of the overall post-covid recovery programme along with special exhibitions, 
new public programmes and new engagement offers. 

 Q: What planned time-lines and funding commitments have been made for gallery refreshments?  

 David responded that the Draft Annual Plan outlines a programme of gallery refreshments funded 
through depreciation, government and other funding streams. Behind this sits a consolidated Asset 
Management Plan with projects staged over the next ten years.  

 Q: What is the makeup and diversity of the successful Summer Tertiary Programme applicants. 

 David explained that the programme attracted senior undergraduates 20-25yrs of age and post-
graduate students from universities throughout NZ and from different disciplines.  

 Q: When might the Members’ Lounge be available once again? 

 David responded that the old Members’ Lounge is currently undergoing renovation and will be 
repurposed as a meeting / board room. A feasibility study will be undertaken for a new members’ 
facility, which needs to be located in the right area. Support will be sought for this project. 

 Q: When will the library be opened for longer hours?   

 David responded that library hours have been reduced because of huge development disruptions onsite 
over the past year or so, but visitation hours will be reviewed so they align with the pattern of use.  The 
library provides broader access to collections and research material which is always available by 
appointment. 

Q: The library is a great facility, but many of the collection images are not available online.  Are there 
any plans to improve access?  

David spoke of the documentary heritage collections being second in size only to Australian Museum 
and one of the major photographic archives of the nation, the digitisation of which currently has 30% of 
collections online.  A number of photos in the collection are not made public as they require cultural 
permission. It was noted in discussion that putting a collection of 4-6 million objects online is a huge 
task, but recommendations from members with respect to prioritisation of certain parts of collections 
would be welcomed. 

 

There being no further questions, John thanked David and Orchid for their presentations and responses 
to members questions. 

 

 

 

 



5. CONFIRMATION OF MINUTES OF THE PREVIOUS ANNUAL GENERAL MEETING – taken as read 

 

 Proposal that the minutes of the 151st AGM 2019 be accepted as a true and correct record. 

    Scott Pilkington/Jon Moses 

  Carried 

 

6. MATTERS ARISING 

 No matters were raised. 

 

7. ANNUAL REPORT OF COUNCIL FOR 2019 - 2020 

 John McIntyre asked that his President’s Annual Report be taken as read and invited questions from the 
floor: 

 Q: John was asked to explain the current nature of Museum’s servicing of AMI members interests and 
concerns – noting the obligations under the 1996 Act, and that the Institute’s long-serving staff member 
had been made redundant in June?  

  John advised that the specifics of staffing matters could not be discussed as they were confidential 
between the Museum and the staff members concerned.  

 The servicing mechanism between the AMI Council and Museum is documented in the Memorandum of 
Understanding between the Institute and the Museum, and the Service Level Agreement which covers 
the provision of membership services and in-kind support to the Institute by the Museum. 

 Q: What is the communication point for AMI members now and who do we communicate with? 

 John explained that membership services are provided by a membership team within the Museum; a 
number of Museum staff also assist AMI with financial and IT support, etc.  John introduced the 
Museum staff members present. 

 Q: Was the current team looking after the Institute Council, carrying out all the duties (like meeting 
minutes) previously provided? 

 John responded that under the new servicing arrangement the AMI Council would be taking more 
responsibility for its own administration, which is consistent with the Institute having its own statutory 
responsibilities.  There are regular meetings with the Museum to discuss servicing needs.  

 Q: Members were not advised that there was a Tautoko tier membership prior to the Institute SGM in 
September – does this include membership of AMI? 

 John clarified that Tautoko is a new Museum membership segment with an emphasis on financial 
support for the Museum.  Kaitautoko members were a patron group within the Circle who came over to 
the AMI when the Circle was dissolved several years ago.  In discussion it was agreed that a note in the 
AGM papers defining Kaitautoko membership would be useful.  

 A member noted that some donations to the Institute in this financial year were not included in the list 
of Donors in the AGM.  

 John acknowledged and apologised for this discrepancy and advised that records would be updated.  

 

8.  PRESENTATION OF THE FINANCIAL REPORT OF COUNCIL TO 30 JUNE 2020  

 Jon Moses spoke to the financial statements, which had been independently reviewed.  Jon noted 
financial differences reflecting the Institute’s staff member becoming a Museum employee in 2019; the 
Museum’s contribution toward remuneration expenses in 2019 was replaced in 2020 with a 
contribution from the AMI to the Museum for membership, accounting and operational services.  These 
changes are largely offset by the shift in remuneration costs from the Institute to the Museum, with no 



significant overall change.  

 Jon asked if there were any questions on the financial statements: 

 Q: What is the relationship between the money transferred from the Foundation to AMI and some of the 
Institute funds – have the Institute & Education funds been rolled into the new AMI Foundation Fund?  

 John McIntyre explained that the Institute & Education Fund is a fund available to support operations 
and new initiatives; other funds are to support the Museum and have dedicated Deeds for specific 
purposes. 

 Q: Will the Institute be adding to the Foundation Fund? 

 John advised that the Institute wishes to develop all the funds it holds but until recently there has not 
been the opportunity to develop all of these funds in a strategic way with the Museum.  

 Q: With all of the funds held by both the Institute and Museum having different purposes there is 
potential for confusion – perhaps the purposes need to be spelt out somewhere? 

 John agreed that the new AMI Council will need to consider how to better communicate Fund 
information to members. The Institute will need to fundraise in a more strategic and collaborative way 
with the Museum in the future. 

 Q: Is there currently a way that members or anyone else can find out about these funds, and how to 
apply – this information doesn’t appear to be anywhere on the AMI website. 

 John commented the funds are not generally open to application from members but are there to 
support museum staff, research and scholarship.  

 There being no further questions on the financial reports the following motion was proposed: 

  

 Motion that the Financial Statements be accepted as a fair reflection of the Institute’s operations for 
2019/2020.                                                                                                     Jon Moses/Gloria Jenkins Carried 

  

 John McIntyre thanked Jon Moses and acknowledged Dr Bruce Bryant for his work as the Independent 
Reviewer of the Institute’s accounts.  

 

9. SECTION REPORTS 

  John McIntyre thanked the Sections for their annual reports and noted a correction to the papers (the 
“Conchology Society” should be listed as the “Conchology Section”).  John noted that the Conchology 
Section had given a large donation of $25,000 to the Museum to help fund the work of acquisitioning 
the collection of the late Dr Drier and which was also matched through Lottery funding. 

 

 Motion that the Costume and Textile Report and Conchology Report be received.  

   John McIntyre/Scott Pilkington     Carried 

 

10. RULE CHANGES 

 As a consequence of membership changes approved at the 30 September 2020 SGM, some Rules 
needed to be updated to support adjustments in administrative processes. Two Rule changes were 
proposed: 

 Rule 11: Benefits - additional Rule 

 Whilst information on AMI membership terms and conditions is on our website and is in alignment with 
Auckland Museum membership terms and conditions, this is not noted in the Rules. 

 



 Proposed new Rule 11.2 

11.2  All Institute members are entitled to membership benefits at the Museum.  Museum membership 
conditions will be agreed in writing between the Museum and the AMI Council from time to time, 
and will form part of these Rules. 

 Rule 5: Election – amendment 

 Given that the Rules were established some years ago, a small amendment is needed to allow the 
Institute to use electronic means to simplify Council Nomination administration processes. 

 Proposed amendment to Rule 5.3 

 5.3  Nominations in writing shall be sent to the Secretary by post, delivery or electronically to be 
received at a date in time to be set by the Secretary which shall be no more than six weeks and no less 
than four weeks before the Annual General Meeting. Persons nominated must have been life or financial 
annual members of the Institute for a full year immediately prior to nomination. 

 

 John invited questions or comments on the proposed changes:  

 Q: “Has AMI in the past had any membership terms and conditions and will the Museum membership 
conditions apply to whatever type of membership one has?” 

 John advised that the Institute’s Rules have been reviewed by the Institute Council and have been 
incorporated as appropriate.  AMI membership T&C apply only to AMI members.  

 Q: How can Institute members find out what conditions apply to their membership?” 

 John responded that AMI membership T&C are those as outlined on AMI’s website. The T&C are in 
alignment with the Museum’s membership T&C and include legal requirements and protocols involved 
with things like photography within the museum.  Christiane Pracht clarified there are indeed two sets 
of T&C and the Museum has also introduced a privacy policy for both Museum and AMI membership in 
compliance with the relevant Acts.  
  

 John thanked Rae Nield for her assistance as an advisor on legal matters, including on the wording of 
the AMI membership T&C, and proceeded to put the motion to the floor for voting. 

  

 Motion to accept the proposed Rule changes (insertion of new Rule 11.2, amendment to Rule 5.3).  

                                                                                                                                             John McIntyre/Guy King   Carried 

 

10. COUNCIL 

 John McIntyre advised that no election was required again this year and therefore the Institute Council 
would be as outlined in the AGM papers.  He congratulated the new Institute Council for 2020/2021 and 
welcomed Daniel Pouwels as new first term member of Council. The Council members for 2020/2021 
are: 

Dr Rosemary Barraclough 
Marilyn Kohlhase 
Marguerite Durling  
Scott Pilkington 
Dr Roger Lins 
Rae Nield 
Daniel Pouwels 

  

 John acknowledged retiring Council members (in addition to himself): 



• Helen Bull for her commitment and in particular for managing HR matters during a very challenging 
period.  

• Jon Moses (treasurer) who has greatly assisted the Institute through his financial expertise and also 
in securing Dr Bruce Bryant as our independent reviewer over the past three years.  

• Dr Roger Buchannan who has been an enormous help to the Institute in leading our input into 

Auckland Museum’s Tertiary strategy. 

  

John offered his thanks all AMI Council as a group of committed volunteers helping the Institute 
develop programmes, run its membership and fulfil its purpose. 

 
11. GENERAL BUSINESS 

 A question was asked what plans the Council has to review the new Membership framework in 3-5 
years? 

 John McIntyre advised that the AMI Council receives a monthly membership report that is reviewed and 
accepted by the Council as per the Rules.  The AGM papers include a table that reflects membership 
changes over the past financial year.  Changes to the Membership framework in the future, will form 
part of the process of renewing the MoU and SLA between the Museum and the Institute.   

 It was requested that full details on how AMI membership is progressing be communicated in more 
detail in the AGM papers.   

 John agreed that information on the membership results and developments should be communicated 
with members annually, but perhaps also more regularly via the Council’s quarterly communications to 
members.  

 A member who had opted-in noted the new common Museum membership card has nothing on it that 
indicates an Institute member.  

 John clarified that AMI membership was now part of the wider Museum membership framework and is 
managed through the Museum’s Tessitura system linked to the new (common) card. John reminded 
members that the Institute still has its own independent branding, marketing and banner as the 
Auckland Branch of the Royal Society.  

 John McIntyre thanked members for their questions, and introduced Dr Marianne Nyegaard, Research 
Associate at Auckland Museum and Cheeseman Fund recipient, who gave an extremely engaging 
presentation about her recent research and discoveries in her specialist area, the giant bump-head 
sunfish.  

  At the end of the presentation John McIntyre thanked Dr Nyegaard very much for her informative and 
entertaining presentation. 

 John McIntyre closed the meeting by saying it was pleasing to see everyone here again after so long, 
thanked all members and Museum staff for their attendance, and wished everyone and their families a 
very Merry Christmas and a wonderful 2021.   

The meeting closed at approximately 8pm. 

 

After the AGM drinks and finger food were provided in the Auditorium foyer. 

 

 

 

 

 

 



Members Attending: 

Lois Ahlquist Hugh  Grenfell Rae Nield 

Rosemary Barraclough Jennifer Hand Robin Pennell 

Richard Bedford Tim Hannah Scott Pilkington 

Brian Blumhardt Peter Hays Daniel Pouwels 

Trevor Brooker Philip Heath Alison Preston 

Neil Broom Gloria Jenkins Lisa Rudolph 

Roger  Buchanan Guy King Luitgard Schwendenmann 

Elizabeth Buchanan Marilyn Kohlhase Helen Taber 

Helen Bull Roger Lins Tom Trnski 

Jenny Clay Tom McGhie Linda Tyler 

AJ Cohen John McIntyre Angela Vokes 

Raewyn Dalziel Elspeth McIntyre Marlene Walshe 

Marguerite Durling Judith McMorland Rodney Walshe 

Marcia Dwyer Maryrose Morgan-Coakle Robin Whitworth 

Shannon Echardt Jon Moses George Wingate 

Brian Forster Judith Murphy   

James Frater Rose Niedumow   

      
 

Apologies: 

Shirley Brook Margaret Horsburgh Charmian O'Connor 

Angela Caughey Jillianne Hoskyn Eleanor Percy 

Harold Coop Jennifer Lamm Alan P Stamp 

Gilian Coop Jane Legget Sir James Wallace 

Brian Davis L. R. Mann Elizabeth Wallace 

Paul Forder Andrew McKay Graham Wright 

Anne Grace Margaret McKibbin   

David Gunson Cyril Moore   

Elizabeth Hedgley Jan  Moore   
 

 

 

  



6. President’s Report – Year Ended 30 June 2021 
 

The 2020/21 year has again been dominated by ongoing disruption caused by the Covid-19 
pandemic.  While we entered the year with the April 2020 lockdown behind us, further short 
lockdown periods in August 2020 and again in February 2021 have continued to disrupt our 
efforts to rebuild our public programme and member engagement activities.  At time of writing 
Auckland is entering its third month of lockdown arising from the latest outbreak in August 2021, 
and it is more important than ever that we stay safe and support one another through a period of 
ongoing strain and uncertainty. 

While the pandemic has certainly affected the Institute’s operations, it is impossible to overstate 
the scale of the financial and logistical challenges placed on the Museum through a year and a half 
of covid-related disruption.  Recovering from these disruptions and the complete loss of 
international visitation revenues will take several years, and the recovery journey must be 
undertaken in the face of continuing border closures and extreme downward pressure on funding 
levels from Auckland Council.  In this context it is remarkable the degree to which the Museum has 
successfully pushed ahead with gallery renewals, high-quality exhibitions and its growing research 
activity.  Supporting the Museum is foundational for the Institute and we seek to acknowledge 
these challenges; to assist where we can; and to join in celebrating the Museum’s successes.  

Together with the Museum we entered a new era for membership with the launch of the Museum 
Membership framework late in 2021.  Under the new framework AMI membership is positioned as 
a premium membership offering, and so far we’ve welcomed over 150 new members who have 
chosen to pay a higher subscription to take up this offer.  This is a striking reversal of the steady 
decline in membership numbers we have witnessed over the previous decade, and a clear 
indication both that AMI membership remains an attractive option for many, and that our 
partnership with the Museum in the new membership framework is proving successful.  The AMI 
Council is however aware that we have more to do in order to ensure the AMI membership offer 
strengthens over time and membership numbers continue to grow.  We look forward to 
consolidating our programme, and our ways of working with the Museum, as we move into 2022. 

The most formal expression of the Institute’s relationship with the Museum is our statutory duty to 
appoint four of the ten Museum Trust Board members, the other members being appointed by 
Auckland Council (five members) and the Taumata‐a‐Iwi (one member). In 2021 the appointments 
process was again carried out in conjunction with Regional Facilities Auckland on behalf of 
Auckland Council, each body making its decisions independently, and in consultation with the Trust 
Board Chair and the Museum Chief Executive. This joint process has developed and matured 
considerably over the last ten years, and the quality of candidates seeking appointment to the 
Trust Board remains extremely high.  In the 2021 round the incumbent AMI appointees – former 
Trust Board Chair Orchid Atimalala and Mark Binns – both came to the end of extremely 
successfully periods of service on the Trust Board, creating two vacancies which the AMI Council 
was delighted to fill with outstanding new appointees Distinguished Prof. Paul Spoonley and Dr 
Melani Anae. 

The Institute maintains relationships with a range of external partners beyond the Museum, the 
most significant of these being the Royal Society of New Zealand Te Apārangi.  The Institute is the 
Auckland Branch of the RSNZ, and RSNZ events have in the past constituted the core of the AMI’s 
public programme.  Sadly, Covid-19 disruptions have also affected the RSNZ’s programme and 
hampered efforts to strengthen engagement with the Branches. Despite these current challenges, 
AMI’s relationship with the RSNZ remains an important aspect of our identity, and together with 
our fellow branches we look forward to further collaboration opportunities. 

Research and scholarship at the Museum continues to flourish.  This is an area which is central to 
the AMI’s own mission, and which we are pleased to support.  The Museum’s new AMI 
Postgraduate Scholarship Programme is a particularly exciting development which we anticipate 
will anchor our public programme in years to come.  Our substantial support for the Postgraduate 
Scholarship programme is just one of the ways in which, through the generosity of our members, 
we continue to play our statutory role to support the Museum and promote the sharing of 



knowledge, and we are extremely grateful to all our members for their contributions. 

I would like to thank the members of the Institute Council for their hard work and support during 
the year in difficult circumstances. Also on behalf of Council, my thanks to our key staff contacts 
at the Museum, in particular Christiane Pracht (Membership Manager) and Lisa Rudolphe (Head 
of Development).  The strong collaborative relationship between the Council and the Museum 
Trust Board and Executive are also vital to our work, and I’m especially grateful to Dr David 
Gaimster (Chief Executive, AWMM), Orchid Atimalala (Chair of the Trust Board) and Prof. Richard 
Bedford (AMI appointee to the Trust Board) for their consistent support and encouragement. 

Roger Lins 
President 

  



7. YE June 2021 Financial Performance Statements 

 

Auckland Museum Institute Entity Information 

 

Reporting Entity 

Auckland Museum Institute (AMI) is incorporated as a charity under the Incorporated Societies Act 
1908 and is registered under the Charities Act 2008. AMI has charitable status and is exempt from 
income tax under the Income Tax Act 2004. 

AMI is a reporting entity for the purposes of the Financial Reporting Act 1993. These financial 
statements which comprise the Performance Report, have been prepared in accordance with the 
Financial Reporting Act 1993. 

 

Charities Services # CC27966 

IRD #   77912851 

Postal Address: Private Bag 92018, Victoria St West, Auckland 1142 

Street Address: Auckland Museum, Domain Drive, Parnell, Auckland 1052 

Email institute@aucklandmuseum.com 

Web https://www.aucklandmuseum.com/your-museum/membership/membership-types/ami 

 

Description of Entity’s Outcomes 

In partnership with Auckland Museum and others, Auckland Museum Institute provides 
opportunities to inspire and connect people and share knowledge, relevant to today and beyond. 

 

Councillors 

Dr Roger Lins, President 

Marguerite Durling, Vice President 

Dr Rosemary Barraclough, Councillor  

Marilyn Kohlhase, Councillor  

Rae Nield, Councillor 

Scott Pilkington, Councillor 

Daniel Pouwels, Councillor 

Alison Preston, Co-opted council member 

Nadine Tupp, Co-opted council member 
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Auckland Museum Institute    

Statement of Financial Performance    

For the Twelve Months to 30 June 2021    
         
  2021  2020     
  $  $     
GENERAL REVENUE & EXPENDITURE          
REVENUES         
Subscriptions         
Individual  7,208   11,877      
Joint  5,659   10,257      
Family  1,300   2,216      
RSNZ Fellows  3,000   3,087      
Corporate  50   120      
Total Subscriptions  17,217   27,557      
         
Public Programmes         
Public Programmes Ticket Income  0   0      
Public Programmes Donations  872   539      
Subtotal  872   539      
Less: Cost of Public Programmes  (169)   (877)      
Total Public Programmes  703   (338)      
         
Other Income         
Transfer from Special Purposes Fund  20,324   2,236      
Total Other Income  20,324   2,236      
Total Revenue  38,244   29,455      
         
EXPENSES         
Bank & Credit Card Charges  823   1,687      
Webhosting Charges   800   0      
Membership Expenses  247   205      
Meeting Expenses  3,000   3,169      
Print Communications  250   0      
Consultancy Fees  0   1,380      
Stationery & Computer Supplies  2,872   402      
Museum Service Fee  30,000   22,553      
Travel - Local  0   (243)      
Depreciation  252   252      
Total Expenses  38,244   29,405      
         
General Operating Surplus/ (Deficit)  0   50      
               
SPECIAL PURPOSE REVENUE & EXPENDITURE         
REVENUES         
Transfer of Auckland Museum Foundation Fund  392,646   0      
Donations to Cheeseman Collections Fund  1,000   2,613      
Donations to Institute & Education Fund  910   3,271      
Donations to Archey Fund  370   657      
Interest on Funds Invested  1,665   3,349      
Life Members Interest  14,000   14,600      
Total Revenues  410,591   24,490      
         
EXPENSES         
Cheeseman Collections Fund expenditure  2,000   0      
Institute & Education Fund expenditure  20,000   0      
Institute & Education Fund transfer to Operations  20,324   2,236      
Archey Fund expenditure  0   1,120      
Total Expenses  42,324   3,356      
         
Special Purpose Surplus  368,267   21,134      
         



Auckland Museum Institute    

Statement of Financial Position    

At 30 June 2021    
         
         
  2021  2020     
  $  $     
         
ASSETS         
Main Bank Accounts  37,508   69,581      
Call Account  65,376   66,682      
Term Deposits  493,842   90,595      
Subtotal Bank Accounts and Cash  596,726   226,858      
         
Sundry Debtors  0   0      
Prepayments  45   95      
Subtotal Current Assets  596,771   226,953      
         
Fixed assets  20   272      
Total Assets  596,791   227,225      
         
         
LIABILITIES         
GST  (1,858)   1,338      
Sundry Creditors  2,501   3,956      
Institute Membership Paid in Advance  14,701   8,750      
Total  Liabilities  15,344   14,044      
         
TOTAL NET ASSETS  581,447   213,181      

         
         
EQUITY MADE UP OF         
         
Retained Income - General   (367,925)   (20,842)      
         
Surplus for the year         
General  0   50      
Special Purpose  368,267   21,134      
Total Surplus for the year  368,267   21,184      
         
         
Special Purpose Retained Income         
 - Cheeseman Collections Fund  15,003   15,937      
 - Institute & Education Fund  121,723   146,477      
 - Archey Fund  50,987   50,425      
 - Auckland Museum Foundation Fund   393,392   0      
Retained Income - Special Purposes  581,105   212,839      
         
TOTAL EQUITY  581,447   213,181      

         



Auckland Museum Institute 

Statement of Cash Flows 

Twelve Months to 30 June 2021 
     
     
 2021  2020  

 $  $  
Cash Flows from Operating Activities     
Cash was received from:     
Donations and fundraising 3,152   7,080   
Subscriptions from members 23,168   29,416   
Receipts from providing goods or services 0   948   
Interest earned 1,665   3,349   
Transfer of funds from Auckland Museum Foundation 392,646     
Contribution from pre-1996 Life members' Fund 14,000   14,600   

 434,631   55,393   
Cash was applied to:     
Payments to suppliers 42,763   36,438   
Grants paid 22,000   1,120   

 64,763   37,558   

     
Net Cash Flows from Operating Activities 369,868   17,835   

     
     
Cash flows from Investing and Financing Activities     
Cash was received from:     
Capital contributed from owners or members 0   0   

     
Cash was applied to:     
Payments to acquire equipment 0  0  

     
Net Cash Flows from Investing and Financing Activities 0   0   

     
     
Net Increase / (Decrease) in Cash and Bank Balances 369,868   17,835   

     
     
Opening Cash and Bank Balances 226,858   209,023   
Closing Cash and Bank Balances 596,726   226,858   

 369,868   17,835   

     
This is represented by:     
Bank Accounts and Cash 596,726   226,858   



Statement of Service Performance  
Twelve Months to 30 June 2021  

     

       

    2021   2020    
             
Numbers of Meetings/Events provided: 

 
        

Lectures    1   4    
Cafés Scientifique   6   5    
Field Trips    0   0    
Members' Highlights Tours   4   1    
Members’ Previews of New Galleries and Exhibitions   2   2    
Museum Invited Events   0   2    
  

 
        

  
 

        
Grants made: 

 
        

Total Funds Granted   $22,000    $1,120     
Number of Grants made   5   1    

             



 

Auckland Museum Institute         

Statement of Accounting Policies and Notes       

For the year ended 30th June 2021        

        
Measurement Base         
The accounting principles recognised as appropriate for the measurement and reporting of earnings and financial position 

on an historical cost basis are followed by AMI.        
        
Specific Accounting Policies         
The following specific accounting policies which materially affect the measurement of financial performance and financial 

position have been applied:        
(a)  Differential Reporting Exemptions        
AMI qualifies for differential reporting exemption as it is not publicly accountable and the operation is not considered large 

when applying the test contained within the framework for Differential Reporting.    
(b) Goods and Services Tax         
     AMI is registered for Goods and Services Tax. The amounts shown are exclusive of GST.    
(c) AMI continues as a going concern and assets have a future economic value of at least the dollar-amount shown in the 

Financial Report.        
(d) The financial measurement base used is that of historical cost.      
(e) In general, accrual accounting has been used to match expenses with revenues.     
(f)  Current Assets are shown at their expected realisable value.      
(g) There was one change to Accounting Policies during the year: All subscriptions for membership of AMI are now accrued 

over the period to which they relate. Previously this had only applied to subscriptions for over 12 months. This change has 

resulted in a reduction to Subscriptions Revenue of about $7,000 for the year to 30 June 2021.     
        
Notes to the Accounts        
        
1.   Mutual Support: AMI has a Memorandum of Understanding with the Auckland Museum Trust Board which sets out areas 
of mutual interest and joint activity. AMI also has a Service Level Agreement with Auckland Museum which outlines the 
support each party provides to each other, including the servicing of AMI membership. Assistance is provided by the Museum 
to AMI through an agreed level of access to Museum events spaces for AMI activities and meetings, as well as through 
website and information technology, accounting, marketing, photocopying and other forms of operational support. In turn, AMI 
provides the Museum with promotion of the Museum and its events, support for Museum research and scholarly activities and 
other forms of general advocacy and support. The financial aspects of this mutual support are not separately quantified in 
these Accounts. 
 
2.  Fixed Assets        
     The asset is being depreciated is a Nespresso machine purchased in 2017 and depreciated at a rate of 20% pa  

straight-line on cost.        
        
3.  Contingent Liabilities: AMI has no contingent liabilities as at 30 June 2021 or since that date (2020 $nil).  

        
4.  Capital Commitments: AMI has no contractual commitments to capital expenditure (2020 $nil).   
        
5.  Significant Grants and Donations with Conditions that have not been recorded as a Liability    
     There have been no Grants or Donations with Conditions that have not been recorded as a Liability.  

        
6.  Nature and Amount of Borrowing        
     There are no assets used as security for loans or borrowings.      
        
7.  Assets held on behalf of others        
     There are no assets held by AMI for third parties.       
        
8.  Related Party Transactions        
     There were no related party transactions other than those associated with Auckland War Memorial Museum and Auckland 

Museum Foundation. See note above on Mutual Support.      
        



9.  Movements in Special Purposes Funds 

  

Cheeseman 
Collections 

Fund 

Institute & 
Education 

Fund 
Archey 
Fund 

Auckland 
Museum 

Foundation 
Fund   

Total 
Special 

Purposes 
Funds 

  $ $ $ $   $ 

Balance 1 July 2020 15,937  146,476  50,425  0    212,838  

              

Donations received 1,000  910  370      2,280  

Interest earned 66  661  192  746    1,665  

Grants made** (2,000)  (20,000)  0      (22,000)  

              

Transfer from Auckland Museum Foundation       392,646    392,646  

Transfer from Pre-1996 Life Members' Fund 
held by Auckland Museum    14,000        14,000  

Transfer to General Funds   (20,324)        (20,324)  

              

Balance 30 June 2021 15,003  121,723  50,987  393,392    581,105  

              

Movements in Special Funds (934)  (24,753)  562  393,392    368,267  

              

 
The Auckland Museum Foundation Fund was established in October 2020 with funds (valued at $392,646) derived from the 

preceding Auckland Museum Foundation (AMF) (formally Auckland Museum Circle) which was created to support the  
Auckland War Memorial Museum in its endeavours. The fund's objective is to build upon and grow its capital base to provide 

a reliable source of income in perpetuity to be dispensed in accordance with the funds primary purpose to support Auckland 

Museum.       

Some of the Special Purposes Funds have specific usage requirements for their funds:   
The Archey Fund supports initiatives which enhance the reputation of Auckland Museum, increase the experience and  
skills of Museum staff, strengthens collaborations and increases research on collections. 
The Cheeseman Fund supports initiatives which strengthen the Museum’s collections and their use.   
Auckland Museum Foundation Fund supports, advances and assists Auckland Museum and the Auckland Museum Trust 

Board in carrying out their objectives.        
       
Interest received on Special Purpose Funds accumulates until disbursed under the terms of those funds. Donations to and 

interest received by the Institute and Education Fund are available for use by the Institute.   
       
Auckland War Memorial Museum holds the pre-1996 Life Members' Fund which was created with funds arising from Life  
Memberships created before 1996.  These funds are available to the Institute on request. At 30 June 2021, the outstanding  

balance of the Pre-1998 Life members' Fund was $35,019. 
    

      
Grants were made as follows:       
Cheeseman Fund - $2,000 - Marianne Nyegaard to conduct research into sunfish larvae using Auckland Museum's  
collections.       
Institute and Education Fund - $20,000 was donated to Auckland Museum towards the cost of 4 post-graduate scholarships. 

       
10. Events after Balance Date        
     There have been no events that have occurred after balance date that would have a material impact on performance 

(2020 $nil)        
        
11. Going Concern Consideration        
      The Institute has the financial resources available for it to continue into the foreseeable future.   
        
12. Other        
      All figures have been rounded to the nearest dollar.      
        
13. Audit/Review         
     As in previous years, AMI's accounts have been prepared by Auckland Museum’s qualified accounting staff on behalf of 
AMI. See below for a Review of the Financial Performance Statements for the year to 30 June 2021 that has been undertaken 
by Independent Chartered Accountant, Dr. Bruce Bryant. 

  
  



Review Report on the Financial Performance Statements  
 
I have reviewed the accompanying Financial Performance Statements of Auckland Museum Institute on pages 12 to 18 for the 
year ended 30 June 2021, that includes entity information, the statement of financial performance, statement of financial 
position, statement of changes in equity, statement of cash flows, statement of service performance, statement of accounting 
policies, and notes to the Financial Performance Statements.   

Councilors Responsibilities for the Financial Performance Statements 

The Councilors are responsible on behalf of the entity for the presentation and fair representation of the Financial 
Performance Statements in accordance with the International Standard on Assurance Engagements (New Zealand) ISAE (NZ) 
3000 (Revised), and for such internal control as the Councilors determine is necessary to enable the preparation of the 
Financial Performance Statements that are free from material misstatement, whether due to error or fraud. 

Assurance Practitioner’s Responsibility 

My responsibility is to express a conclusion on the Financial Performance Statements. I conducted my review in accordance 
with the International Standard on Review Engagements (New Zealand) ISRS (NZ) 2400, Review of Historical Financial 
Statements Performance by an Assurance Practitioner who is not Auditor of the Entity.  ISRE (NZ) 2400 requires me to conclude 
whether anything has come to my attention that causes me to believe that the Financial Performance Statements, taken as a 
whole, are not prepared in all material respects in accordance with the applicable financial reporting framework.  This 
Standard also required me to comply with the relevant ethical requirements.  

A review of the Financial Performance statements for the year ended 30 June 2021, in accordance with ISRE (NZ) 2400 is a 
limited assurance engagement.  The assurance practitioner preforms procedures, primarily consisting of making enquires of 
management and others within the entity, as appropriate, and applying analytical procedures, and evaluate the evidence 
obtained.   

The procedures performed in a review are substantially less than those performed in an audit conducted in accordance with 
International standards on Auditing (New Zealand).  Accordingly, I do not express an audit opinion on these Financial 
Performance Statements for the year ended 30 June 2021. 

Other than my capacity as assurance practitioner, I have no relationship with, or interests in Auckland Museum Institute. 
 
Conclusion  
Based on the review, nothing came to my attention to cause me to believe that the Financial Performance Statements does not 
present fairly, in all material respects, the financial position of Auckland Museum Institute, as at 30 June 2021, and of the 
financial performance and cash flows for the year then ended, in accordance with New Zealand equivalents to International 
Financial Reporting Standards Reduced Disclosure Regime. 

Signed: 

Dr Bruce Bryant (original signed) 

Dr Bruce Bryant   

Chartered Accountant 

Auckland 

Date: October 2021 

 

  



 

 

Membership Movement Statistics 
 

    At 30 June 2021 At 30 June 2020 Movement 

             

Individual   246    291    (45)  

New $75 Individual   122    0    122  

 
       

Joint   124    144    (20)  

Family   26    27    (1)  

RSNZ Fellows   123    119    4  

Corporate   1    1    0  

    642    582    60  

              

Kaitautoko   6    6    0  

Kaitautoko Joint   8    8    0  

Life Members   275    280    (5)  

Total Members   931    876    55  

              

 

Note: Kaitautoko memberships are associated with a patron group within the Circle who came over 
to the AMI when the Circle was dissolved several years ago. 

 

  



 

 

8. Section Reports 

 

Costume and Textile Association of New Zealand 

07th October, 2021 

Co-Presidents statement for CTANZ 

A huge thank you to the Auckland committee for hosting a successful symposium at Auckland 
University of Technology (AUT) over two days from Friday 30th April to Sunday 2nd May 2021 with 
a great range of diverse speakers. We appreciate the enormous amount of time and energy that 
has been undertaken by the symposium committee, first to arrange the symposium for 2020 and 
then to accommodate a smooth transition to a 2021 event. Much thanks go to our members Kim 
Smith, Jane Groufsky, Linda Tyler, Jennifer Matheson, and the team at AUT, including Scott 
Pilkington and Amanda Smith, for organizing this and for quickly having to reschedule it due to 
COVID19 restrictions. 

The 2022 symposium is locked in for Oamaru 13th – 15th May, this will be our 20th Anniversary 
Symposium and is being ably coordinated by Chloe Searle, curator, North Otago Museum with 
support from the Dunedin committee. 

Thank you to Linda Tyler and Jennifer Matheson for their continued work on Context, which 
continues to inspire and connect us as a community. We look forward to each issue appearing in 
our letterboxes. Bronwyn Simes works steadfastly behind the scenes making sure the issues are 
dispatched off to all our contributors and membership. Context has been approached by EBSCO (an 
online research database) with an invite for the journal to be part of their suite of easily searchable 
publications. This will be actioned in the New Year. We are also now in a position to offer digital 
subscriptions to international members. 

We thank the executive committee members for their ongoing enthusiastic work, Bronwyn Simes, 
Moira White, Jane Groufsky, Karin Warnaar and Jennifer Matheson, we appreciate their continuing 
support and willingness to answer questions. 

We are currently in the middle of upgrading the CTANZ website and we would like to thank Martin 
Kean, Otago Polytechnic, for his technical expertise and assistance with this. The upgrade will make 
it possible for us to process memberships, registrations for future symposia, and in the future to 
host files and develop an archive. 

Stella Lange 

Natalie Smith 

Co-Presidents, CTANZ 

  



 

 

Conchology Section Auckland Museum Institute 

a.k.a. Auckland Shell Club 

Report to Auckland Museum Institute for 2021. 

The last year has seen our club continue in much the same (barely active) way as in other recent 
years.  

The most notable thing was making good on our 2019 AGM’s decision to offer a large proportion of 
our accumulated funds to help the museum do the work of acquisitioning the collection of the late 
Dr E.N. Drier. We volunteered $25,000 if the museum could achieve Lottery funding in addition. 
This they did, obtaining an additional $50,000 from Lottery Environment and Heritage, and so on 
20th July 2020 we handed over $25,000 towards this museum project. The latest update from 
Wilma Blom at the Museum is that Covid-19 has slowed the project’s initial progress but 
nevertheless work would soon commence. 

We held our annual auction as usual on the Saturday of Labour Weekend 2020 (during a period 
free of Covid lockdowns!) and it was well-attended as usual. Sales tables, chitchat, and auction 
previewing occupied the morning, followed by the auction itself after lunch. 

About 300 lots of shells and shell books were redistributed amongst members, and, as usual, some 
travelled from far afield to attend. Wellington, Whangarei, and Bay of Plenty members were again 
prominent. 

Former life member Norman Gardner’s shells continue to be released to keen collectors in this 
manner from his estate. 

The club’s website is still maintained with numerous useful links to mollusc-related internet 
resources as well as an updated register of record sizes for New Zealand species. 

The club’s Facebook page is where people post photos of their latest finds, or ask questions 
regarding identification etc.  

Even though we are not very active it is good to have a small core of people still findable by 
newcomers to our hobby and interest. 

Martin Walker 

President  

19th October, 2021. 

  



 

 

9. Proposed Rule Changes  

 

Background:  

These proposed changes are to correct previous omissions, to amend gendered language, to update 
the means of communication to include electronic methods and to clarify some details. 

For reference, the current version of the Rules is available at: 
https://www.aucklandmuseum.com/your-museum/membership/membership-types/ami/about-
ami/key-resources 

 

1. Gendered language 

Gendered language refers to the use of he/him/his or she/her/hers pronouns, or to gender-specific 
terms such as “Chairman”, which ascribe or assume specific gender identities in the positions or 
individuals referred to.  Gendered language is usually unnecessary for clarity, is exclusive and is 
increasingly out of step with best practice in gender diversity and inclusion1. 

Proposed amendments: 

Rule 5.7 Each voter Member shall strike out from the voting paper the name of any candidate 
for whom he or she the Member does not wish to vote and shall leave uncancelled the names 
of those candidates for whom he or she they wishes to vote. 

Rule 17.1 The President shall preside at all meetings of the Institute or of the Council. In the 
absence of the President, his or her their absence, the President’s duties shall be assumed by 
the Vice-President. In the absence of both the President and the Vice-President, a member of 
the Council shall be appointed to take the Chair at meetings of the Institute or of the Council. 

 

2. Lapsed memberships 

Historically, members who did not renew their subscription by the renewal date would retain their 
membership benefits for a 3-month “grace period”, after which they would become “lapsed 
members”.  Lapsed members were able to rejoin on payment of the relevant subscription fee. 

This practice added considerable complexity to the Institute’s administrative and financial processes 
and is not supported by the membership systems currently in use by the Museum.  Members now 
receive reminders in the months leading up to their renewal date, and a reminder one day and again 
3 weeks after their membership has expired, but they do not retain benefits beyond their renewal 
date.  

Proposed amendment: 

Rule 9.4 Membership will lapse either on a member's resignation or automatically when the 
annual subscription is not paid within a 3 month period of it falling due by the date it falls due. 
Any member whose membership has lapsed may be readmitted upon payment of the current 
subscription. 

 

 
1 See for example the Royal Society of New Zealand Te Apārangi’s diversity policy 
https://www.royalsociety.org.nz/who-we-are/our-goals/diversity/; the New Zealand Association of Scientists’ 
public statement on Science and Gender https://scientists.org.nz/resources/Documents/PressReleases/NZAS-
TransSupportStatement.pdf; and the Science Communicators Association of New Zealand’s code of conduct 
https://www.scanz.co.nz/code-of-conduct.  

https://www.aucklandmuseum.com/your-museum/membership/membership-types/ami/about-ami/key-resources
https://www.aucklandmuseum.com/your-museum/membership/membership-types/ami/about-ami/key-resources
https://www.royalsociety.org.nz/who-we-are/our-goals/diversity/
https://scientists.org.nz/resources/Documents/PressReleases/NZAS-TransSupportStatement.pdf
https://scientists.org.nz/resources/Documents/PressReleases/NZAS-TransSupportStatement.pdf
https://www.scanz.co.nz/code-of-conduct


 

 

3. Electronic communication 

The Rules have been progressively updated to accommodate electronic means of communication 
in AMI processes.  Further amendments are proposed to explicitly include electronic 
communications.  Conversely, a reference to use of newspaper advertisements to give notice of 
general meetings is proposed to be removed as no longer relevant. 

Proposed amendments: 

Rule 5.9 Each voting paper shall be signed by the voter and posted or delivered in a sealed 
envelope or scanned and delivered by electronic message to be in the hands of the Secretary 
3 working days before the Annual General Meeting. 

Rule 13.1 A Member may resign by giving written notice to the Secretary, to be delivered by 
post or electronic message.  Resignation will not entitle the Member to a pro rata refund of 
membership fees. 

Rule 13.2(a.ii) State what the Member must do in order to remedy the situation; or state that 
the Member must write to the Council giving reasons why the Council should not terminate 
the Member’s Membership, that Member’s written submission to be sent by electronic mail, 
courier or postal service, to be received by the Secretary within seven days; 

Rule 13.2(b) 14 days after the Member has been sent the Council’s Notice, the Council may in 
its absolute discretion by majority vote terminate the Member’s Membership by giving the 
Member written notice (“Termination Notice”), which takes immediate effect. The 
Termination Notice must state that the Member may appeal to the Institute at the next 
Council Meeting by giving written notice to the President requesting a hearing (“Member’s 
Notice”) within 14 days after the Member’s receipt of the Termination Notice. The Member’s 
Notice must be delivered by electronic mail, courier or postal services to reach the Institute 
offices before 5 pm on the last day of the notice period. 

Rule 14.3 Such General Meetings may be convened by a notice in writing addressed to each 
member at the address given to the Institute and sent by post or electronically not less than 
10 days before the date on which the meeting is to be held. The accidental omission to post a 
notice to any member shall not invalidate the meeting. Alternatively, a General Meeting may 
be convened by an advertisement published 10 days before the date on which the meeting is 
to be held in a daily newspaper circulating in Auckland. 

 

4. Various minor corrections & clarifications 

Several minor corrections or clarifications to existing Rules are also proposed. 

Proposed amendments: 

Correction to Definition 1.1(c) "the Council" means the Council of the Auckland Museum 
Institute duly elected or appointed in accordance with these rules. 

New definition 1.1(i) “the Secretary” means the person appointed by the Council under clause 
7.1. 

Amendment to Rule 13.2(a.iv) State that if the Council terminates the Member’s Membership, 
the Member may appeal to the Institute as set out in clause 13.2(b);  

 

Motion proposed: 

To accept changes to Rules of The Auckland Museum Institute as detailed above. 



 

 

10. COUNCIL 2021/2022 
 
Three nominations were received for six available positions on the AMI Council; therefore no 
election was required.  The Institute Council for 2021/2022 is: 

 
Dr Rosemary Barraclough Marguerite Durling 
Marilyn Kohlhase Philip Lascelles 
Dr Roger Lins Rae Nield 
Scott Pilkington Daniel Pouwels 
Nadine Tupp  

 

 
Details of returned and new Councillors set out below: 
 
Marguerite Durling 
Current Occupation: Retired/AWMM Volunteer; General Manager & Director, John Ainsworths Ltd 
Principal Posts Held: Actn Branch Manager, Diabetes NZ Auckland 
Qualifications: Marketing/Media/Fundraising Administration 
Proposed by: Marilyn Kohlhase Seconded by: Scott Pilkington 
 

Personal Statement: Having been a member of the Institute for more than 15 years and a 
member of the Institute Council for 12 years, this will be my last term on the AMI Council.  I am 
keen to remain involved as the Council settles the Institute into this new era of its existence with a 
bright future.  I would regard it a privilege to complete my term on the AMI Council. 
 
 

Philip Lascelles 
Current Occupation: Manager 
Principal Posts Held: Senior Director AU&NZ Public Sector, Oracle Corporation, General Manager Datacom, 
Consulting Director NZ, Oracle Corporation 
Qualifications: PGDip Museum Studies (Distinction), MA (First Class Hons) History, BA (Computer Science), 
Member PHANZA, MInstD 
Proposed by: Dr Jane Legget Seconded by: John McIntyre 
 
Personal Statement: I offer a combination of current knowledge, expertise, and experience in 
Leadership, Management, Governance and Digital Technology; a passion for Museums and 
Material Culture; and time. 
I have worked for multi-national corporations, primarily Oracle and CSC, in both public and 
private sectors of NZ and Australia. I have remained business knowledge-current through the 
Institute of Directors and corporate development programmes. 
I am committed to, and support lifelong learning. My recent PGDip Museum Studies (2020) and 
MA(Hons) in History from Massey University, and 10 years as an AWMM volunteer, ground my 
understanding of the role of Museums in this evolving world. 
 
 

Nadine Tupp 
Current Occupation: Programme Coordinator, AUT School of Science 
Principal Posts Held: 1 year co-opted onto AMI Council, 4 prior months assisting on the AMI Social Media and 
Programme in 2020.  Governance experience and roles held within AUT, AuSM/autsa, the Green Party of 
Aotearoa New Zealand, and in youth spaces with Auckland Council while at high school and university 
Qualifications: BAdvSci(Hons) Applied Conservation AUT, PGCert Law UoA, PgDip Human Rights AUT 
Proposed by: Scott Pilkington Seconded by: Marilyn Kolhase 
 
Personal Statement Kia ora, nō Whakatipu ahau, kei Tāmaki tōku kāinga ināianei. Ko Pākehā ahau. Ko AUT me 
Project Jonah ahau e mahi ana, me, ko Nadine tōku ingoa. I’m Nadine Tupp (they/them) and a recent graduate 



 

 

working in AUT’s Science School. I’m an inter-disciplinary conservation social- scientist by training, but also 
passionate about community, and was co-opted onto Council in 2020. I’m passionate about storytelling and 
the role GLADs play, empowering ECRs, and recognising the power and need for diverse and Te Triti-led 
rangahau. I have extensive governance experience and bring a different perspective to Council given my age, 
studies and passions, bringing that to this mahi. 
 
 
 
 
 
 
 

 

 
 
 


